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Jointly organised by the Ministry of
Manpower (MOM), the National Trades
Union Congress (NTUC), and the Singapore
National Employers Federation (SNEF), the
annual tripartite golf event saw more than
150 golfers come together on 11 October
2015 at Orchid Country Club for a friendly
game.
Our hardworking golfers were treated
to a sumptuous buffet dinner in Sapphire
Suite. Chairman of Organizing Committee,
Mr Cyrille Tan hosted the dinner, which
included a lucky draw and a trophy
presentation to top three individual winners
from the Union, Government and Employer
sectors. The evening ended on a high note
with the Employer sector receiving the
Challenge Trophy for being the overall winner
for TGF 2015!
We look forward to receiving our tripartite
partners at the next TGF 2016!
Key Tripartite Leaders on the greens

Tripartite Golf Friendly (TGF) 2015

Pre-Golf lunch

Dr Robert Yap, SNEF President, presenting the trophy to
the winner from the Union sector

Mr Lim Kuang Beng, NTUC Secretary for Financial Affairs,
presenting lucky draw prizes

Guests treated to sumptuous buffet dinner

Mr Ong Ye Kung, Acting Minister for Education (Higher
Education & Skills), Senior Minister of State for Defence,
presenting the trophy to the winner from the Employer sector

Mr Lim Swee Say, Minister for Manpower, presenting the
Challenge Trophy to Overall Winner for TGF 2015 – the
Employer sector!
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Amendments to Employment Act (EA) Phase 2
Issue Itemised Payslips and
Key Employment Terms to Employees
From 1 April 2016, all employers will be required to issue itemised payslips and
key employment terms (KETs) to employees covered under the Employment Act.

This enables employees to better understand their regular salary components, as well as employment terms
and benefits.
This also helps employers prevent misunderstandings and minimise disputes at the workplace.

I am an employee covered under the
Employment Act. What can I expect?

Starting from 1 April 2016,
Itemised
Pay Slip
$
$
$

KETs

I’m an employer, what do I need to take note of?
Issue itemised payslips and
key employment terms.
Keep a record of all payslips issued.
For more details, go to
www.mom.gov.sg/ea-amendments.

You should receive an itemised payslip at least
once a month.
If you are continuously employed for at least 14 days,
your employer should provide you with key employment
terms at the start of your contract.

What happens if an employer does not give
itemised payslips or key employment terms?
From 1 April 2016, MOM will set up an
administrative penalty framework to
enforce these new requirements.

• KETs
• Itemised
Payslips

MOM

In the first year, MOM will take a light
touch approach, focusing on
employers’ education.

Where can I get help and advice?
Go to www.mom.gov.sg/ea-assistance to find out more about the assistance package!
You can also approach any SME Centres for one-to-one assistance.

Look out for detailed guides
from MOM to help you better
understand how to comply
with these requirements!
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SNEF-Temasek Polytechnic (TP)
7th Structured Human Resource
Internship Programme (SHIP)

SNEF together with TP organised the 7th SHIP for TP students majoring
in Business with an elective in Human Resource Management, from 7
September 2015 to 27 November 2015.
The programme allows students to gain insights into the
employment practices, policies and issues in Singapore. It started
with a week-long series of talks, briefings and on-site visits to SNEF,
MOM, including an introduction about the Industrial Arbitration Court,
NTUC, the Workplace Safety and Health Council and the Tripartite
Alliance for Fair and Progressive Employment Practices (TAFEP). The
HR team from The Esplanade Co Ltd, a SNEF member company, took
the time to share with the students their HR and corporate structure
and policies, offering students insights to the working mechanics of HR
roles and challenges and this was followed by a tour of their facilities
and theatres.
Following the week-long induction, the students commenced their
10-week industrial attachment at companies, which would enable
them to gain practical insights into HR practices. We wish the SHIP
interns success in their future endeavours.

Students visit to TAFEP office

To find out more on Tripartite initiatives and free subscription of this e-newsletter, please visit the Singapore Tripartism Forum website at http://www.tripartism.sg
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